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Message from the
Safety Director
As your Director of Public Safety, I remain dedicated to law enforcement and the City of Grove
City.

Our safety team is comprised of dedicated personnel and I am honored to serve with them. I
want to thank the Mayor, City Administrator and City Council for their support of our division’s
daily efforts to improve the quality of life in our community.
Last year, the division adjusted skillfully to the changing needs of our community. The newly
formed Special Operations Bureau completed its first year of operations adapting to the
increasing use of narcotics resulting in an increase in theft.
Our citizen engagement efforts improved through the expanded use of social media and one-onone community engagement programs. The Police Explorer program, Citizens Police Academy
and Community Watch Volunteers contributed to an increasingly engaged and safer community.
A special thanks to our public safety partners, Jackson and Pleasant Township Fire Departments.
The 2016 Division of Police Annual Report describes the performance and activity of your
highly regarded Division of Police; I trust you will find it informative.
William F. Vedra Jr.
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Message from the
Chief of Police
On behalf of the Grove City Division of Police, it is my privilege to present the 2016 Annual
Report. The intent of this report is to give the reader a snapshot of the activities and
accomplishments during the past year.
2016 can only be described as a year of change. I was sworn in as chief of police in February,
after serving as interim chief for six months. The first major task was to reorganize the division
to ensure we were conducting our business in an efficient and effective manner to meet the
changing demands of our community’s safety. The deputy chief position was eliminated and a
third Lieutenant position created. This allowed the division to flatten the chain of command with
the purpose of improving communication, ensuring proper distribution of workload and creating
a dynamic force to meet the service demands of the community.
During the administrative transition, day-to-day business continued. Grove City has not been
immune to the national heroin epidemic and we are working in partnership with state and local
officials to deal with the issues. Programs and resources are in place to help those in need and
we will continue to develop strategies to manage the fallout associated with addiction.
For the sixth time the division has maintained compliance with the 484 Commission on
Accreditation of Law Enforcement Agencies (CALEA) standards. We successfully passed the
on-site assessment and were awarded the accreditation in March 2017. It is an honor to receive
recognition for achieving the “Gold Standard in Public Safety,” which is a credit to the
professionalism of the men and women of the division.
The coming year brings many challenges, but with our leadership team in place, I am confident
we will make great enhancements in community safety. Our focus will be on improving the
quality of life, building trust and engaging our residents to create and support a lifelong
community.
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Vision & Mission
Our vision and mission provide the Division of Police direction and purpose. We envision every
employee working in partnership with all members of the community, community leaders and public
safety partners to make Grove City a lifelong community where residents and visitors can enjoy the
highest quality of life possible.
The V ISION of the Division of Police is to create a safe and secure community where families and
businesses can prosper.
The MISSION of the Division of Police is to serve and protect all members of our community by
providing professional law enforcement services in partnership with the community.

Core Values
Our core values are standards that govern how every member of the division is expected to conduct
themselves as representatives of the City of Grove City. We adhere to our values in every aspect of
service to the community.
INTEGRITY

We adhere to the highest standards of honest, ethical and truthful behavior.

TEAMWORK

We work together within the division and with the community for the
greater good. No individual or component is more valuable than the whole.

RESPECT

We treat all people with the upmost dignity, courtesy and equality.

DUTY

We conduct ourselves as law enforcement professionals at all times
knowing that we have a responsibility not just to the profession but also to
the community. We conduct our business with a sense of urgency and
discipline needed to accomplish the mission.

EXCELLENCE

We hold ourselves accountable to the highest standards of excellence in
every facet of our service delivery. We strive to achieve the highest level
of professional competency to ensure an organizational culture that
facilitates unity and purpose in all our interactions with the community.
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Strategic Goals & Objectives
Integrated with our vision and mission are strategic goals and objectives. Ultimately, our strategic
goals and objectives are the blueprint for achieving our vision. Through community research, staff
discussions and the Chief’s vision, the division developed five strategic goals. Each year, staff
reviews the goals for relevancy and develops specific objectives to meet the goals. Our five strategic
goals include:

1. To prevent, reduce and control criminal activity.
2. Provide for safe travel on our streets and highway.
3. Foster strong community partnerships.
4. Strengthen our ability to respond to critical incidents and natural
disasters.
5. Strive for excellence in delivery of professional police services.
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2016 At a Glance
The City of Grove City is located in southwestern
Franklin County and covers approximately 16.62
square miles with 384.3 traffic lane miles. Grove
City is home to 39,388 citizens comprising 15,190
households. Grove City Parks and Recreation
Department manages 21 parks on more than 360
acres and 26 miles of nature trails.
The Grove City Division of Police (GCPD) is
accredited through the Commission on
Accreditation for Law Enforcement Agencies
(CALEA) with an allocated strength of 62 sworn
police officers; 18 full time, non-sworn personnel,
and nine part-time employees.
The Division of Police is responsible for the
Police and Communications budgets. The 2016
Police budget was $9,669,478 while the
Communications budget was $1,419,359 for a
combined safety services budget of $11,088,837.

2016 Calls for Service………...74,485
(includes public and officer
generated calls, but excludes
administrative calls)
Total Traffic Crashes…………….1,060
(includes public & private property)
Injury Crashes………………………. 233
Traffic Fatalities ………………………….2
Crimes Against People………………712
Crimes Against Property…………2,116
Crimes Against Society…………..2,304

Personnel costs make up approximately 87% of the Police budget
and 95% of the Communications budget .

2016 Major Accomplishments


Reorganization of the Division by eliminating the deputy chief position and adding a third
lieutenant. This permitted the division to flatten the chain of command.



Civilianized the Professional Standards Support Position, allowing the reallocation of a sworn
officer to the patrol bureau.



Implemented electronic citation program.



Dedicated the “Serving with Honor” patio and recognized all retirees.



Successfully completed the CALEA on-site assessment in pursuit of our sixth accreditation.
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Executive Staff

Jeffrey A. Pearson, Chief of Police
Serving Since September 1992

Lieutenant Jeffrey J. Lawless
Support Services
Serving Since January 1988

Lieutenant Brian F. Davidson
Investigative Services
Serving Since January 1989

Lieutenant Rick Butsko
Field Services
Serving Since September 1992

Communications Manager
Kelley Davidson
Communication Information Center
Serving Since March 1991
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Staffing

Swearing in of Officer Aaron Ragland by Mayor Stage
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Staffing Highlights
Retirements in 2016:

Police Officer Cindy Ackison, serving since 1992, retired April, 2016

Promotions in 2016:

Interim Chief Pearson promoted to Chief of Police, February 2016
Sergeant Rick Butsko promoted to Lieutenant, July 2016
Detective Jason Stern promoted to Sergeant, July 2016

New Hires in 2016:

Police Officer Michael Waters, September 2016
Police Officer Aaron Ragland, November 2016
Account Clerk Kimberly Gersbach, December 2016

Resignations in 2016:

Communications Technician April Fulk, May 2016
Account Clerk Marsha Lawson, July 2016
Communications Technician Lacy Moore, September 2016

Chief Jeff Pearson with Retiree, Cindy Ackison in April 2016
Newly sworn in Officer Waters at City Council

Chief Pearson being sworn in
Newly sworn in Lieutenant Butsko and Sergeant Stern
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2016 Organizational Chart
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Support Services Subdivision
The Support Services Subdivision is commanded
by Lieutenant Jeffrey J. Lawless, a 28-year
veteran of the Division. The subdivision is
comprised of the Community Services Bureau
and the Professional Standards Bureau.

and conduct presentations on bicycle safety,
conflict resolution, internet safety and other safety
topics.

The Community Services Bureau (CSB) is
supervised by Sergeant Richard Hardy. CSB is
staffed by two D.A.R.E. officers, two school
resource officers and one crime prevention
coordinator.
CSB is responsible for administering our
community and crime prevention programs. Most
notable programs include the D.A.R.E. program,
Safety Town held in partnership with the Jackson
Township Fire Department, National Night Out
and the Child ID program.
CSB officers also assist with school safety drills

D.A.R.E. Officers Misty and Matt

2016 Community Outreach Statistics
Event

Number of Public
Appearances

Total Citizens/Students

Active Shooter Response Class

14

416

Blockwatch Meetings

10

134

Building Tours

4

53

Child ID Events

18

1,133

Child Safety Talks

11

505

123

3,268

5

415

11

182

Week-long Event

266

15

669

D.A.R.E. Presentations
Distracted Driver Awareness
S.A.L.T. Meetings
Safety Town
3rd Grade Safety Belt Talks
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Support Services Subdivision
School resource officers (SRO) are assigned to
Grove City High School and Central Crossing
High School. The purpose of the SRO program is
to work with school administrators to create a safe
learning environment for students and staff, bridge
the gap between youth and the law and provide a
positive role model for students. The SROs pride
themselves on being members of the school
community and developing relationships that last
long after students graduate. Officer Lanam has
been assigned to Central Crossing High School for
15 years and Officer Gallo to Grove City High
School for three years.

Officer Justin Gallo with students from Grove City High School.

“Officer Lanam is one of the most involved people at this school. He
is a huge champion of the Special Education program and is a great
supporter of our Student Hygiene Program.” - Sandra Longo, CCHS
“Officer Gallo has sought out relationships with students to
encourage them to do better in school. He has former students
coming back to talk to him.” - Holly Gilbert, GCHS

Officer Kert Lanam and Central Crossing High School Football team.
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Support Services Subdivision
The crime prevention coordinator, retired GCPD
officer Tom Durflinger, is responsible for
community crime prevention education and
program management. Tom informs the public
about safety programs, provides crime
prevention strategies and sends alerts concerning
crime trends. Brochures outlining division
services are available at police.grovecityohio.gov
and at the Safety Complex.

Durflinger supervising a student on the Defensive Driving Simulator.

considered the “Gold Standard” in public safety.
The division received its sixth accreditation in
March 2017.
PSB is also responsible for administering the
division’s training. In 2016 the state required
each officer receive eleven hours of continuing
professional development training. This was in
addition to division mandated proficiency
training. In 2016, division personnel logged
10,276 training hours.
“Failure to train is training to fail”
Professional Standards Bureau (PSB) is
supervised by Sergeant Kevin Holmstrom and
includes a professional standards support
position and a training officer. PSB is
responsible for the accreditation process and
ensures compliance with national standards set
forth by the Commission on Accreditation for
Law Enforcement Agencies (CALEA).
In December 2016, CALEA conducted an onsite
review of the division’s compliance with the 484
accreditation standards. Accreditation ensures
the division is operating in accordance with best
practices established by CALEA and are
12

Officer participating in shotgun qualification.

Support Services Subdivision
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Investigative Subdivision
Lieutenant Brian Davidson has been with the
Division of Police since January 1989 and
currently assigned as the investigative services
subdivision commander. Davidson oversees all
operations in the Detective Bureau, Special
Operations Bureau and the Strategic Response
Team (SRT).
The Detective Bureau is supervised by
Sergeant Chris White and includes five general
detectives, one juvenile detective, one part-time
juvenile diversion coordinator and one part-time
property clerk. The detectives are responsible for
crime scene processing, case investigation and
crime analysis for serious crimes and felonies.
The property clerk is responsible for securing
and safeguarding more than 30,000 pieces of
property. When property is no longer needed,
the clerk ensures proper destruction and

Seven detectives had an average case load
of 204 cases each at the end of 2016, with a
closure rate of 1.5 cases per day.

disposal, including drugs retrieved from the
Safety Complex Drug Drop Box.
The juvenile diversion program is designed to
identify juveniles who qualify for diversion from
the juvenile justice system for those involved in
minor offenses. The program provides juveniles
an opportunity to learn from their mistakes
without the consequences of a criminal record.
In 2016, 63 juveniles were entered into the
diversion program.
The Special Operations Bureau was newly
formed in 2016 for the purpose of providing the
division with a cross-functional team designed
to focus on narcotics, vice, theft and current
crime trends. The bureau is supervised by
Sergeant Doug Olmstead and is composed of
two special operations officers, one narcotics
detective and one canine team. The bureau is
organized to provide investigative and
interdiction support to both the patrol bureau and
investigative bureau. This framework improves
division communication by integrating
personnel into both the patrol and investigative
bureaus enhancing versatility and resources to
rapidly respond to current crime trends.
The Strategic Response Team (SRT) is a par t
-time team of specially trained officers who
respond to high-risk situations that include
barricaded subject situations, hostage incidents,
and high-risk warrant service. In 2016, the SRT
responded to six incidents that involved 10
specific operations.

In 2016, we received 341 pounds of discarded medication.
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Investigative Subdivision
The Canine Program is staffed by one canine
officer and one police canine. Max is a dual
purpose working canine, specializing in
narcotics interdiction and patrol work. Max was
re-certified through the Ohio Peace Officer
Training Commission and the Office of the
Attorney General in Patrol-related Criminal
Apprehension; Canine Control and Searches. He
is also certified as a Special Purpose Canine in
tracking, article searches and various narcotics
and their derivatives. Max is a 3-year-old
Belgian Malinois and has been with Grove City
and Officer Brian Kitko since June 2015.

Max assisted with over 166 arrests in 2016.

Did you know?
Belgians can run 30 to 40 mph, their bite is about 250
to 350 pounds per square inch, and their nose can
smell between 4,000 to 10,000 times stronger than a
human.
Officer Kitko and Max

Belgians are square! They are as tall as they are long.

15

Field Services Subdivision
The Field Services Subdivision is led by the
field services lieutenant. Field services is
comprised of uniformed officers who are the
first responders to calls for service. Considered
the foundation of the agency, officers of this
subdivision are tasked with preventing and
deterring criminal activity while enforcing local
and state laws. Specialized assignments are
designed to assist the officers in accomplishing
their individual goals. Bike patrol, traffic crash
investigations team, reserve officers and the
honor guard operate within the subdivision as
needed.
In 2016, the subdivision welcomed two new
supervisors. In July, Sergeant Rick Butsko was
promoted to lieutenant and assumed command
of the division. Detective Jason Stern was
promoted to sergeant and assumed command of
second shift.

Bike patrol officer s completed mor e than 200
bike patrol hours, working parades, special
details and events. There are currently seven
certified bike patrol officers.

Officer Joe Hughes

Field Services supervisors from left to right: Sergeant Greg Barber, Sergeant Jason Stern, Lieutenant Rick Butsko, Sergeant Chris Emmelhainz and
Sergeant Eric Scott
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Field Services Subdivision
Traffic crash investigation team was assigned to
four traffic crashes in 2016. This team of specially
trained officers investigates all serious crashes that
require traffic re-construction. There were four
such crashes in 2016.
Reserve officers have the same legal authority as
full-time officers and support police operations
primarily in the Patrol Bureau. These officers are
non-paid, certified police volunteers who receive
the same training as full-time officers. In 2016,
the division had one reserve officer who
performed 190 hours of service.
The Division of Police Honor Guard serves at
parades and special events, including Ohio officer
funerals. In 2016 the Honor Guard represented
Grove City at six events and at four Ohio officer
funerals.

Serving with Honor Patio Dedication, May 10, 2016.
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Field Services Subdivision
Traffic Safety
In order to provide for safe travel on our streets,
the division adheres to a selective traffic
enforcement philosophy. The ultimate goal of
selective traffic enforcement is to reduce and/or
prevent traffic crashes. This goal is achieved by
applying techniques based on traffic crash data,
enforcement data, traffic volume and traffic
conditions. Techniques used include
assignment of personnel and equipment to
specific areas at specific times and employing
high visibility presence, enforcement and
education to reduce unlawful driving behavior.
Traffic safety initiatives include:
 Franklin County Operating a Vehicle Under
the Influence (OVI) Task Force
 National Drive Sober or Get Pulled Over
Campaign
 Comprehensive OVI enforcement
 National Click-it-or-Ticket Campaign







Directed Patrols
Safe Neighborhood Traffic Safety Initiative
Speed Radar Sign
Traffic Surveys
Distracted Driving Education

2016 Safety Traffic Initiatives
Franklin County OVI Task Force Hours

166.5

Drive Sober or Get Pulled Over
Campaign OVI arrests

10

Total OVI arrests in 2016

119

Click It Or Ticket Campaign safety
belts tickets issued
Directed Patrols

85
3,185

Safe Neighborhood Traffic Initiatives

24

Speed Sign Deployments

41

Traffic Surveys

32

10 Year Crash Data
852

671

636

611

598

545

152

167

2007

2008

595

595

625

537

136

130

2009

2010

155

163

2011

2012

Public

18

Private

182
142

2013

2014

208
161

2015

2016

Field Services Subdivision
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Communications Subdivision
The Communications Information Center (CIC)
provides public safety services and assistance 24
-hours-a-day, 365 days a year. The center is led
by Communications Manager Kelley Davidson
and includes a communications supervisor, 12
technicians, a records specialist and two parttime receptionists.
CIC is responsible for taking emergency and non
-emergency phone calls and dispatching first
responders from the Grove City Division of
Police, Jackson Township and Pleasant
Township fire departments.
CIC is a primary Public Safety Answering Point
(PSAP) in Franklin County. This means the
center is responsible for answering wireless 911
calls for the southwest quadrant of Franklin
County. Emergency wireless 911 calls account
for more than half of the calls received in the
center. Communications technicians record all
responder activity, call details and response time
information in the Computer-Aided Dispatch
(CAD) system. The technicians also process and
maintain records such as warrants, missing
person reports and reports of stolen property.

and ensuring all reports and paperwork are
properly filed. The specialist manages the agency
retention schedule and responds to all public
records requests received via email, online,
telephone and/or in person.

The Records function is staffed by a specialist
who is responsible for managing division records

Receptionists/Records Support personnel assist
the records specialist with the records functions.

Communications Technician Joe Asbury

Police response times are recorded from the time CIC receives the call to the time it takes the first
police unit to arrive on the scene. As a general rule, priority one calls are immediately dispatched.
Lower priority calls for service are held for an available officer. Lower priority calls may also be held
to prevent officers from being dispatched out of their assigned district.
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Communications Subdivision
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Community Volunteers
Volunteers are a valuable resource for the
Division of Police, performing 3,980.5 hours
of service for a divisional value of
$93,780.58.1 Volunteer service is a positive
way for members of the community to get
involved and help the city while allowing the
police to engage the community. GCPD has
several volunteer programs available: Citizens
Police Alumni Association, Chaplain Program,
Law Enforcement Explorers and Community
Watch. Citizens may contact the agency if
interested in volunteering.
Citizens Police Academy is an extension of
the division’s community education efforts.
The purpose of the academy is to increase
citizen awareness of the day-to-day operation
of the division by educating participants on
topics regarding the role of law enforcement in
our community. Our division benefits from the
wealth of knowledge citizens provide about
the issues facing their communities.
In 2016, the division hosted one Citizens Police
Academy with seven graduates.

1.

Upon graduation, members become eligible to
join the Citizens Police Academy Alumni
Association (CPAAA). This group of highlydedicated volunteers assists the division with
many programs including Child I.D. events,
parades, hospitality services, administrative
services and just about anything else asked of
them.
In 2016, our Citizens Police Academy Alumni
Association volunteers logged 1,355 hours..
Community Watch Volunteers (CWV)
support the patrol bureau daily assisting with the
delivery of non-enforcement police services.
The Community Watch Volunteer Program is
comprised of members of the Citizen's Police
Academy Alumni Association. Interested
members apply to the program and undergo a
background investigation and receive additional
training in observation techniques, radio
communication, vehicle operations, proper
citizen contact and vehicle lockouts. In 2016,
the CWV contributed 2,128 volunteer hours.

Independent Sector, http://independentsector.org/resource/the-value-of-volunteer-time. The estimate uses a value of $23.56 per hour.
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Community Volunteers
The Chaplain Program is a gr eat r esour ce
for the Division of Police. Police chaplains
provide guidance, support and counseling to
division personnel. Chaplain Tom Danklefsen
has been with the division for five years and
Chaplain Broadnax three years. The chaplains
logged 307.5 hours in 2016.

The division’s Law Enforcement Explorer post
has been active since 1995. Law Enforcement
Exploring is the preeminent career orientation
and experience program for young people
contemplating a career in the field of criminal
justice. By year end, the Explorer post had seven
members and three in the registration process.
The Explorers devoted 527 service hours which
includes meetings, ride-a-longs and special
events.

Chaplains Jeff Broadnax & Tom Danklefsen

2016 Citizens Police Academy Graduates
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Use of Force Summary
Officers apply force options within the parameters of division policy which defines an application
of force as; “The use of force against an individual by an officer when required to overcome
resistance to arrest, to defend against an assault upon the officer, and to provide for the defense
of a third party. Officers only use that degree of force necessary to achieve lawful objectives.”
In 2016, officers were involved in 14 use-of-force incidents, consistent with the previous year.
Note: Calls-for-service data for use-of-force reporting only reports calls where an officer is likely
to engage the public and do not include administrative calls.

Use of Force per Calls for Service

Use of Force per Arrest

The level of force an officer uses is based on the principles of progression-of-force and is
determined by the arrestee. The progression begins with officer presence and verbal commands
and, dependent on the actions of the arrestee, progresses through physical contact, use of less-lethal
weapons, and, when required in life threatening situations, use of lethal force.
Use of force is an officer’s last option, but a necessary course of action to ensure safety in a
community when other practices are ineffective.
A study conducted by the International Association of Chiefs of Police (IACP) on use-of-force
incidents established a baseline figure for the rate of police use-of-force at 3.61 for every 10,000
calls for service.
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Internal Investigations
In 2016, there were seven internal affairs investigations: citizens initiated two complaints
and agency personnel initiated five. Five of the complaints, or 72%, were sustained and the
remaining concluded with no misconduct found.
Internal affairs investigations are concluded with one or more of the following dispositions:






Sustained means that there is sufficient evidence to support the allegations.
Not Sustained means that there is not sufficient evidence to support the allegations.
Exonerated means that the incident occurred, but it was lawful or proper.
Unfounded means that the allegation is false or not factual.
Policy failure implies that a flaw in policy caused the incident.

Find us ONLINE at:
Police.GroveCityOhio.gov

Twitter.com/GroveCityPolice

bit.ly/GCPDNextdoor

Instagram.com/GroveCityPolice

Facebook.com/GroveCityOhioPolice
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2016 Annual Awards
Each April, the division hosts the annual awards banquet to highlight and celebrate the achievements of
our personnel. All personnel of the division, along with the Mayor and city department heads, City
Council members and division volunteers are invited to attend. Awards are presented by the executive
staff. Below are the awards recognized for 2016.

OFFICER OF THE YEAR
CIVILIAN EMPLOYEE OF THE YEAR
VOLUNTEER OF THE YEAR
LIFESAVING CITATION
COMMUNITY SERVICE CITATIONS
DISTINGUISHED SERVICE CERTIFICATE
EDUCATION CITATION
BLUE SHIELD CITATION

TOP GUN
TOP FITNESS AWARD
CERTIFICATE OF APPRECIATION

Officer Chris Eberhard
Communications Technician Jenna Riegel
CPAAA Member Rick Boehm
Officer Marcus Petty (2), Officer Joshua Smith (2)
Officer Matt Mullins, Officer Kert Lanam,
Officer Justin Gallo
Jill Stillwell, Detective Nick Deskins
Members of the Detective Bureau
Lieutenant Rick Butsko, B.S. in Public Safety
Sergeant Rick Hardy, M.A. in Criminal Justice
Lieutenant Jeff Lawless
Sergeant Doug Olmstead
Jessica Bullock
Sergeant Chris White
Officer Brittany Smith
Citizens Police Academy Alumni Association
Community Watch Volunteers
Chaplains Tom Danklefsen and Jeff Broadnax

The Chief appoints an awards committee to review award nominations and determine which
nominations merit an award. Throughout the year, as events come up that meet the criteria for one of
the awards, staff is encouraged to submit nominations for recognition of their actions. In addition to the
awards listed above, personnel are recognized for length of service, good attendance, exceptional
conduct, physical fitness and firearms expert.

“I just want to say thank you again for being there for us and in helping
locate our son. Thank you from the bottom of our hearts.”
Grove City Family
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2016 Annual Awards
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Community Involvement
Arts in the Alley has been a long-standing City
sponsored event that draws larger crowds every
year. In 2016, Chief Jeff Pearson challenged all
employees to submit photos of community
involvement. The photos were then printed and
fixed to display boards and placed in the lobby
showcase to be viewed and voted on by the
public.
There were 24 photos submitted and over 400
ballots cast. The photos with the most responses

28

were for our school resource officers at Central
Crossing High School (Officer Lanam received
first place) and Grove City High School (Officer
Gallo received third place). Second place went to
Officer Eric Parker and his new friend at the
Buddy Ball tournament. We look forward to
continuing this lighthearted competition in 2017.
Many of these pictures were used to decorate the
hallways of the police station to remind us of the
importance of community service.
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2016 Crime Report Summary
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2016 Crime Report Summary
Ohio's law enforcement agencies voluntarily report crime statistics to the FBI's Uniform Crime
Reporting (UCR) Program in one of two ways: through summary reporting or incident-based
reporting.
Summary UCR Reporting pr ovides basic aggr egate statistics on the Par t One cr imes of mur der ,
forcible rape, robbery, aggravated assault, burglary, larceny-theft, motor vehicle theft and arson.
Incident-Based Reporting (Ohio incident-based reporting is called OIBRS) provides much more
information on the details of the same crimes as the summary UCR Program, plus other crimes as well.
OIBRS is a voluntary crime reporting program in which Ohio law enforcement agencies can submit
crime statistics directly to the state and federal government in an automated format. This process has
replaced the Summary UCR reporting process in many areas of the state and is the reporting system
used by the Grove City Division of Police.
OIBRS Crimes are broken down into three categories: crimes against people, crimes against property
and crimes against society. To learn more about OIBRS or view state crime statistics visit the Office of
Criminal Justice Services website at www.ocjs.ohio.gov.

10 Year Crime Data
2007 - 2016
2309
2182
1975

1957

2142
1927

1921
1854

1631

1667
1649

506

538

560

2010

2011

2012

1783

1875
1754

1620

2119

1696

1506
1265

1162

528

579

571

2007

2008

2009

People

Property
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482

2013
Society

685

715

2015

2016

551

2014

2016 Crime Report Summary
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Three-Year Crime Summary

** Simple Assault numbers include Domestic Violence numbers:
1st Qtr. 2016=56; 2nd Qtr. 2016 = 45; 3rd Qtr. 2016 = 46; 4th Qtr. = 37; YTD 2016 = 184
2015=147; 2014=121; 2013=112
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Three-Year Crime Summary
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Three-Year Crime Summary
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In memory of
Retired Captain Ray Ruoff
Served Grove City
Division of Police
1951 - 1976
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